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Using your account

Health Savings Account basics

•  The IRS applies annual contribution limits to health savings accounts. 
When determining your personal contribution amount, remember you 
must reduce the IRS annual limit by any amount Boeing contributes to your 
account.

•  In general, the HSA contribution limit is calculated based on the number of 
months during which you are HSA eligible.  However, if you become HSA 
eligible after January, special rules may allow you to contribute up to the 
IRS annual maximum  amount.  Please refer to IRS Publication 969.

•  In addition, if you or your spouse are age 55 or over, you can make an 
additional “catch-up” contribution of $1,000 per year. If your spouse is 55 
or over and would like to make catch-up contributions, those contributions 
must be made to his or her own individual HSA. If your spouse would like to 
open an HSA, contact Member Services at 877-873-9377.

•  If you contribute over the IRS maximum allowed in a calendar year, you will 
have made an excess contribution to your account. Excess contributions 
are treated as ordinary income by the IRS and are subject to a 6 percent 
penalty if not withdrawn from your HSA before filing your federal income 
tax return for the applicable tax year. If you need to withdraw excess 
contributions from your HSA, complete the Return of Excess HSA 
Contribution Form available on your Member Portal under the Forms & 
Docs tab. If you enrolled in the qualified HDHP midyear, the penalty for not 
staying enrolled through the testing period increases to 10 percent on the 
excess contribution amount.

•  There are several ways to contribute to your HSA: 

 • Pretax payroll deductions from your Boeing paychecks.

 •  Authorizing funds to be deducted from your designated bank 
account through electronic funds transfer.

 •  Mailing a personal check to: 15 W. Scenic Pointe Drive, Suite 
100, Draper, UT 84020.

•  If you do not contribute the maximum in your HSA by the end of the 
calendar year, you can still make a contribution to your HSA for that tax 
year, as long as you make the contribution before the date you need to file 
your federal income tax return for that year (typically, April 15 of the next 
year). Be sure to contribute to your HSA each year to make the most of your 
savings opportunity.

•  The funds are owned by you, the employee, and are therefore available if 
you change plans or leave Boeing.

•  It is your responsibility to make sure that you’re tracking and using your 
HSA funds to pay for qualified medical expenses.

•  You can withdraw money from your HSA to reimburse part or all of 
your qualified health care expenses (including your medical deductible, 
prescription drug expenses, and medical, dental, or vision copayments 
and/or coinsurance) incurred by you, your legal spouse and tax 
dependents, but only to the extent those expenses are not reimbursed by 
insurance or from any other source. For a partial list of qualified expenses, 
visit www.healthequity.com/boeing. For a more complete list, see IRS 
Publication 502 online at www.irs.gov/pub/irs-pdf/p502.pdf.

•  You can also choose to pay qualified health care expenses out of pocket 
and save your HSA funds to help pay for future health-related expenses, 
COBRA premiums, long-term care insurance premiums, or certain retiree 
health expenses.

It is important to know your HSA balance before you access your HSA funds 
because the amount you withdraw cannot exceed your account balance. If 
you use your HSA debit card to pay for qualified expenses and there isn’t 
enough money to cover the cost, your transaction will be denied. If that 
happens, you will need to pay from another source and reimburse yourself 
once your HSA funds have been replenished.

To be eligible to make or receive contributions to a Health Savings Account 
(HSA), you must meet certain federal requirements highlighted below:

• You must be covered under a qualified high-deductible health 
plan (HDHP).

• You cannot be claimed as a dependent on someone else’s tax 
return.

•  You cannot have other health care coverage that is not a qualifying 
HDHP. In general, “other health care coverage” means coverage 
through Medicare, TRICARE, a spouse’s health care plan, or a 
spouse’s health care flexible spending account.

For more information about HSA eligibility, please see IRS Publication 969 
online at http://www.irs.gov/pub/irs-pdf/p969.pdf.

Contributions

Know your HSA balance

•  Your HSA is an IRS tax-favored account, and beneficiaries may be 
designated. If you do not designate a beneficiary, your funds will be paid 
to your estate. You should designate your HSA beneficiary by updating 
your information under the My Profile section of your member portal or 
by completing the Beneficiary Designation form indicating who should 
receive your account value if you should die. 

•  You can name anyone as a beneficiary, but if you are married and live in 
a community or marital property state, state law requires that you obtain 
your spouse’s signature if you want to designate someone other than your 
spouse as your beneficiary. 

•  It is important to keep your beneficiary designation up to date and to keep 
a copy of the designation form for your records.

•  If you do not name a beneficiary, the funds in your HSA will become part of 
your estate at the time of your death.

Contributions (Continued)



Does the money in my HSA earn interest?
Yes. Your HSA funds earn interest tax free, and there is no minimum 
balance required to earn interest. In addition, once your HSA balance 
exceeds $1,000, you can invest the portion over $1,000 in the available 
investment offerings.

What happens if I contribute too much to my HSA?
The IRS imposes a penalty on excess contributions. Additionally, the 
IRS requires that you also pay ordinary income tax on the excess 
amount and the interest earned on those excess funds. You may be 
able to avoid paying some of these extra taxes by withdrawing your 
excess contributions from your HSA within the time limits prescribed 
by the IRS. Please consult with your tax adviser to ensure that IRS 
requirements are satisfied. HealthEquity requires you to complete and 
submit a Return of Excess HSA Contribution Form, which can be found 
under Forms & Docs on your Member Portal.

How do I request an additional card?
If you want to order an additional card, please contact HealthEquity 
Member Services.

What if I lose my card?
Contact HealthEquity Member Services to report your card as lost or 
stolen. An additional fee may apply.

How do I update my account information?
Log into your Member Portal and access the My Profile link or contact 
HealthEquity Member Services.

How can I learn more about my HSA?
Visit the Boeing Member Education Site at: www.healthequity.com/boeing.

* HealthEquity Visa® Health Account Card is issued by The Bancorp 
Bank pursuant to a license from Visa U.S.A. Inc.

How do I use my HealthEquity Visa Health Account Card* 
to pay for doctor visits?
In most instances, you will not make a payment when you receive 
service. You should wait for the medical claim to be processed through 
the insurance company’s claim system. The doctor’s office will send 
you a bill requesting payment for the difference between the billed 
charges and the amount covered by the medical plan. Who can contribute to my HSA?

You, your employer or an eligible family member–or any combination–
may make contributions to your HSA, but the aggregate amount 
contributed to your HSA from all sources for any year cannot exceed 
your maximum contribution limit for that year.

Are there any fees associated with my HSA?
Yes, you may incur certain banking transaction fees. Please refer to the 
fee schedule provided to you during enrollment or access a copy on the 
Boeing Member Education site at www.healthequity.com/boeing and click 
HSA Details. 

What if I don’t spend all of my HSA funds by the end of 
the year?
Any money you don’t use rolls over into the next year and continues to 
accrue interest. You don’t lose unused dollars with an HSA. In addition, 
you can continue to be reimbursed for qualified health care expenses 
from your HSA even if you have ceased to be  HSA-eligible.
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•  The IRS requires that HealthEquity report HSA distributions, contributions, 
rollovers and the fair market value of your HSA to you and the IRS. By the 
end of January, you can expect to receive a Form 1099-SA reporting your 
account distributions for the prior tax year. By the end of May, you’ll also 
receive a Form 5498-SA reporting your account contributions, rollovers 
and fair market value for the prior tax year.

•  You will also need to complete a Form 8889: Health Savings Accounts. 
Using the 1099-SA and 5498-SA you receive from HealthEquity, and 
information available to you online through your HealthEquity member 
portal, you’ll complete Form 8889 and attach it to your IRS Form 1040 
U.S. Individual Income Tax Return. You can access and print Form 8889 
at www.irs.gov.  For more information on HSA tax reporting, contact your 
tax adviser.  

Tax reporting

877-873-9377
memberservices@healthequity.com

Documentation
In the event that you are audited by the IRS, you may be required to provide 
documentation of medical expenses paid from your HSA. Be sure to keep 
all receipts, invoices, EOBs, and written prescriptions (including those for 
over-the-counter medication) as documentation of your purchases. You can 
also upload these documents to the HealthEquity Documentation Library in 
the member portal. These documents will remain safe and secure for future 
access.


